Faculty of Pharmaceutical Sciences
Faculty of Medicine, Division of Respiratory Medicine, Department of Medicine
Joint Faculty Position
Assistant Professor (Grant Tenure Track), Respiratory Outcomes Research
The University of British Columbia’s Faculties of Pharmaceutical Sciences and Medicine (Division of Respiratory
Medicine, Department of Medicine), invite applications for a full-time (1.0 FTE) academic joint faculty position
at the rank of an Assistant Professor, grant-tenure track, in respiratory outcomes research.
The position is split between Faculties of Pharmaceutical Sciences and Faculties of Medicine, UBC, a
partnership we see as advantageous to interdisciplinarity and collaboration. The hosting Faculties provide
excellence in research, teaching, and clinical services related to the nature, cause and prevention of chronic
diseases. The two Faculties have a successful history of close and productive collaboration, manifested in the
Respiratory Evaluation Sciences Program (http://resp.med.ubc.ca) and Legacy for Airway Health
(https://www.vchri.ca/legacyforairwayhealth). The hosting Faculties are committed to ensuring the success of
our learners and faculty, and to contributing to the health of the Province of British Columbia.
The incumbent is expected to foster a program of research that addresses the burden of airway diseases and
evaluation of preventive and therapeutic interventions towards reducing such burden. In particular, it is
expected that the research program would adopt a multimorbidity lens by placing airway diseases in the broader
context of human biology, health, disease prevention and public policy. The capacity for data integration that
transforms multiple levels of data into meaningful and actionable outputs that can improve airways health from
both preventive and treatment perspectives, is seen as a key strength. Additionally, the incumbent is expected
to contribute to a strong graduate and post-doctoral training program in respiratory outcomes research. The
incumbent must be well-versed in data sciences and biostatistics, and a strong understanding of health
economics will be considered an asset. The portfolio of the incumbent will be centred on airways disease and so
professional experience within a respiratory disease context is an asset. The incumbent will have access to a
wide variety of data sources, including population-based administrative health data, electronic health records,
and clinical data.
The incumbent for this position must hold a PhD degree or equivalent in epidemiology, biostatistics, health
economics, or a related discipline, and will be expected to develop a strong, externally-funded and
internationally competitive research program, with a clear imperative to build bridges clinically and in research
across the institutions. As a faculty member the candidate is expected to actively participate in the
undergraduate, graduate, and postgraduate teaching activities, as well as be expected to provide service to the
University and the broader academic and professional community. The position is funded for 5 years, with
potential for renewal.
Salary will be commensurate with qualifications and experience. Interested individuals are requested to submit
a letter of application, a brief description of future research plans (no more than 2 pages), a curriculum vitae,
copies of up to five of their most significant publications, a teaching dossier (1-2 pages), and names and contact
information of four references. In your application package, please also include a brief statement describing your
experience of, and your contributions to, creating/advancing a culture of equity and inclusion in your workplace
or within your discipline. Applications must be submitted online on the UBC Careers website
(http://www.facultycareers.ubc.ca/38056). Please do not submit applications by e-mail.

Review of applications will begin on September 16, 2020 and will continue until the position is filled. The
anticipated start date for this position is January 1, 2021 or upon a date to be mutually agreed. Inquiries about
the position may be addressed to either co-chair of the search committee:
Dr. Larry Lynd
Professor and Associate Dean, Research
Faculty of Pharmaceutical Sciences
The University of British Columbia
Email: larry.lynd@ubc.ca
Dr. Chris Carlsten
Professor and Head, Division of Respiratory Medicine
Faculty of Medicine
The University of British Columbia
Email: christopher.carlsten@ubc.ca
The University of British Columbia is a global centre for research and teaching, consistently ranked among the
top 20 public universities in the world and 3rd largest university in Canada with an economic impact of 12.5
billion to the provincial economy. Since 1915, UBC’s West Coast spirit has embraced innovation and challenged
the status quo. Its entrepreneurial perspective encourages students, staff and faculty to challenge convention,
lead discovery and explore new ways of learning. At UBC, bold thinking is given a place to develop into ideas that
can change the world. As one of the world's leading universities, The University of British Columbia creates an
exceptional learning environment that fosters global citizenship, advances a civil and sustainable society, and
supports outstanding research to serve the people of British Columbia, Canada and the world.
Equity and diversity are essential to academic excellence. An open and diverse community fosters the inclusion
of voices that have been underrepresented or discouraged. We encourage applications from members of groups
that have been marginalized on any grounds enumerated under the B.C. Human Rights Code, including sex, sexual
orientation, gender identity or expression, racialization, disability, political belief, religion, marital or family
status, age, and/or status as a First Nation, Metis, Inuit, or Indigenous person. All qualified candidates are
encouraged to apply; however Canadians and permanent residents will be given priority.
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