Become with us. e

School of Pharmacy
Per-Course Appointment

The School of Pharmacy invites applications from individuals interested in teaching the following content: Cardiology - arrhythmias
in the undergraduate course Pharmacy 5901 Pharmaceutical Care | in Spring 2024.

Subject to budgetary restrictions and sufficient enrolments, appointments will be made on a course by course basis and will not
entail any obligation to conduct research or to perform any administrative service for Memorial University. Appointments will be
made in accordance with the provisions in the MUN-LUMUN Collective Agreement. Course design and evaluation methods for all
courses will be in accordance with the School of Pharmacy regulations and the Memorial University Calendar.

Course Title: Pharmacy 5901 (3 CH) — 2 weeks of online teaching within this course
Course Schedule: Online (weight: 0.17)
Campus Location: Distance

Course Description:

Pharmacy 5901 discusses the advanced pharmacotherapeutic management of common diseases and effective management of
patient's drug therapy. The focus will be on providing patient-centred care; diseases of the cardiovascular system will be
emphasized in this two-week block.

Qualifications:

A degree in Pharmacy with a minimum of 5 years professional experience in Pharmacy Practice is required. Expertise in the area
of Cardiology and Arrhythmias is required. Previous teaching experience at the post-secondary level is desirable and registration
as a pharmacist in Canada is required.

To apply for this position:
Please submit a letter of application, curriculum vitae electronically to:

Dr. Shawn Bugden, Dean

School of Pharmacy

Tel: (709) 864-4599 Fax: (709) 864-4819
Memorial University of Newfoundland

St. John’s, NL, A1B 3X8

Email: ampenney@mun.ca

Salary: As per the MUN-LUMUN Collective Agreement
Closing Date: March 19, 2024
All qualified candidates are encouraged to apply; however, Canadian citizens and permanent residents will be given priority. Memorial University of

Newfoundland is committed to employment equity and encourages applications from qualified women and men, visible minorities, aboriginal people
and persons with disabilities.




